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CAnnual General Meeting on 4th Sept.at 'Golden Leaf Lawns' near Mhatre Bridge, PunD

(We are publishing hereunder an e-Circular issued by P&HRD No. CDO/P&HRD-IR/59/2015
- 16 Dt. the 14th October 2015 together with a letter Dt. 18th July 2018 addressed by the CGM
(HR- Corp. Centre Mumbai to all the Circles) for information of our Members. - General
Secretary)
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STAFF: AWARD - 10TH BIPARTITE SETTLEMENT
NON-SUBORDINATE EMPLOYEES - STAGNATION INCREMENTS: CLARIFICATION

Please refer to our e-circular no. CDO/P&HRD/IR/25/2015-16 dated 26.06.2015.

2. As contained in the aforesaid e-circular, it has been agreed to reduce theperiodicity of 6th
stagnation increment from 3 years to 2 years and to introduce 8thstagnation increment w.e.f.1st May,
2015. 8th Stagnation increment is to bereleased after two years on receipt of 7th stagnation increment
or from 1st May,2015 whichever is later. Keeping in view the cost constraints, it was further agreedthat
the consequential financial benefit to the employees could be released from1st May, 2015. There is
no change in periodicity of releasing the 7th stagnationincrement and 7th stagnation increment is
released after two years on receipt of6th stagnation increment.

In other words, an employee would be eligible for 8th stagnation increment, 6years after receipt

of 5th stagnation increment or w.e f. 1st May 2015, whichever islater. However, the employees who have
got 6th and 7th stagnation increments onor after 1st November 2012 but before 1st May 2015 as per
9th Bipartite Settlement,would get 8th stagnation increment, 7 years after receipt of 5th tagnationincrement,
if the weightage of one year on account of reduction of periodicity of6th stagnation increment from 3
years to 2 years as per 10th Bipartite Settlement isnot given to such employees. As a result, these
employees would be placed in adisadvantageous position vis-a-vis the employees junior to them.
3. In view of the above, Indian Banks' Association has clarified that theemployees who
havecompleted two years or more as on 1st November 2012,after receipt of 5th stagnation increment,
would be eligible for 6th stagnationincrement w.e.f. 1st November 2012, notionally. However monetary
benefit to suchemployees will be given 3 years after receipt of 5th stagnation increment or w.e.f.1st
May 2015 whichever is earlier.

Similarly, 7th stagnation increment will be released notionally 2 years afternotionally release of
6th stagnation increment and monetary benefit of 7thstagnation increment will be released 2 years
after receipt of monetary benefit of6th stagnation increment or w.e.f. 1st May 2015 whichever is earlier.
8th stagnation increment will be released 2 years after notionally release of 7thstagnation increment
or w.e.f. 1st May 2015 whichever is later.

4. For better understanding, the following illustrations may please be referred to :
lllustration I: date of Receipt of 5th stagnation increment: 01.10.2010

Position as per 9th Bipartite Settlement Position as per 10th Bipartite Settlement

Stagnation Increment ~ Due Date of Release Notional Date Date of
of Release Monetary Benefit

6th 01.10.2013 01.11.2012 01.10.2013

7th 01.10.2015 01.11.2014 01.05.2015

8th e 01.11.2016 01.11.2016




August 2018 SAMVAD

Position as per 9th Bipartite Settlement Position as per 10th Bipartite Settlement
Stagnation Increment  Due Date of Release Notional Date Date of
of Release Monetary Benefit
6th 01.10.2014 01.10.2013 01.10.2014
7th 01.10.2016 01.10.2015 01.10.2015
8gth 01.10.2017 01.10.2017

lustration lll: date of Receipt of 5th stagnation increment: 01.10.2012

Position as per 9th Bipartite Settlement Position as per 10th Bipartite Settlement
Stagnation Increment ~ Due Date of Release Notional Date Date of
of Release Monetary Benefit

6th 01.10.2015 01.10.2014 01.05.2015

7th 01.10.2017 01.10.2016 01.10.2016

8th 01.10.2018 01.10.2018
4. Please bring the contents of this circular to the notice of all the concerned and arrange
accordingly.

Sd/-
Dy. Managing Director & Corporate Development Officer
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Madam / Dear Sir,

STAFF : AWRD

10TH BIPARTITE SETTLEMENT

EFFECT OF STAGNATION INCREMENT IN PENSION TO NON SUBORDINATE
EMPLOYEES

Please refer to e-Circular No.CDO/P&HRD-IR/25/2015-16 dated 26th June 2015 and Circular No.CDO/
P&HTD-IR/59/2015-16 dated 14th October 2015.
2. Inthis connection, we have been receiving references with regard to effect of revised stagnation increment
for the purpose of calculation of pension to employees who retired after reaching the notional date of release
of stagnation increment but before the date of monetary benefits.
3. The matter has been examined in consultation with the IBA and Law department and the competent
authority has decided as under :
The employees who retired during the period from 01-11-2012 to 30-04-2015 and have reached the notional
date of release of stagnation increment but retired before the date of release of monetary benefits would be
given the effect of due stagnation incrementin their pension fixation. Monetary benefits in such cases will be
given from the actual due date orw.e.f. 01-05-2015 whichever is earlier. However, for the purpose of calculation
of pension, the notional date of release of stagnation increment shall be reckoned.
Yours faithfully.

Sd/-
(K.T.Ajit)
Chief General Manager (HR)
(022-22741600)
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(We are publishing hereunder a Circular No. 12/2018 Dt. 16.07.2018 issued by CBPRO and
addressed to all the Affiliates, for information of our Member. - General Secretary)

B R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R

Pending issues of Bank Pensioners & Retirees

We have been following up the pending issues of Bank Pensioners and Retirees among others
with the Department of Financial Services, Government of India on a regular basis. Accordingly, we
had a meeting with the senior officials of Department of Financial Services on 11.07.2018 and
discussed the following issues :

Negotiation Rights with IBA

Up-dation of Pension

Uniform 30% Family Pension without ceiling

Uniform 100% DA Neutralization

Medical Insurance

Pension to left out Compulsorily Retired Officers

Pension for Resignees

Reckoning of Special Allowance Component for Pension and Gratuity

We furnish below the brief details of our representation to the Department of Financial Services
during the said meeting :

QUOTE :

"1. Negotiation Rights with IBA: We request you to provide us aformal structured machinery to
negotiate the issues of Bank Pensioners and Retirees with Indian Bank Association (IBA).

2. Updation of Pension: Pension Regulation 35(1) dealt with Updation of Basic & Additional
Pension in respect of employees who retired between the 1st Day of January 1986 but before the
31st Day of October 1987, as per formula given in appendix 1. The provision of updation of basic and
additional Pension - Regulation 35(1) was therefore implemented at the time of introduction of Pension
scheme in the Banks. The Govt. of India amended Regulation 35(1) vide notification in Government
Gazette (No.9) dated 1st March 2003 as under :

"Basic pension and additional pension, wherever applicable, shall be updated as per the
formulae given in appendix-1".

A perusal of original Regulation 35(1) vis a vis amended Regulation 35(1) would show that the
restricted application of Updation of Pension in respect of those who retired between 01.01.1986
and 31.10.1987 has been extended to cover all retirees wherever applicable. IBA and Banks have
been denying the benefit of updation to the eligible pensioners who retired after 01.11.1987 for
unjustifiable reasons. This has resulted in creating a huge difference as some retired General Managers
are drawing lesser pension than that of a senior clerical staff retired recently.

Sir, you will appreciate that our Pension Regulations being the subordinate legislation assume

greater significance and amended Regulation 35(1) provides an accrued right to the pensioners who
have retired after 01.11.1987. We therefore request your good-selves to consider our request for
revision/ up-dation of pension favourably.
3. Uniform 30% Family Pension without ceiling: Family Pension in Banks is payable at 30%,
20% and 15% of last drawn pay of the deceased Employee/Pensioner with lower percentage being
assigned to higher pay. It in effect meant that Family Pensioners of those who retired as officers
would get the lowest 15% of last drawn pay that too with a specified ceiling on the amount of Basic

4 ]
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Pension which effectively translated into a mere 7% to 10% of last drawn pay. This distortion was
corrected by the Govt. and RBI by fixing Family Pension uniformly at 30% of Pay. Regulation 56 of the
Banks Pension Regulations provides for the similar treatment to Bank Family Pensioners. We also
understand that IBA is engaged on this issue which was minuted in the form of a record note at the
time of signing of 10th Bipartite Settlement. We request you to help us in getting this very passionate
demand resolved at the earliest.

4. Uniform 100% DA Neutralization: After the introduction of 100% DA neutralization in lieu of
tapering DA by the Central Govt. during the revision under 5th Pay Commission (1996), Banks too
introduced uniform 100% DA neutralization from 2005 but made it applicable only to those who retired
on or after 01.11.2002 despite there being no mention in the bipartite settlement about such artificial
classification based on the date of retirement.

5. Medical Insurance: After prolonged representations, the Government vide F.NO. 14/7/92-IR(Vol-
II) Dated 24th February 2012 advised IBA to formulate a uniform Medical Insurance Scheme for both
serving and retired employees. The IBA in the last (10th) Bipartite Settlement introduced Medical
Insurance Schemes for both serving and retired employees but created discrimination with regard to
payment of insurance premium by bearing it in case of serving employees and forcing the retired
employees to pay the premium. This discriminatory treatment has robbed the retired employees of
Banking Industry by as large a sum as Rs. 40,804/- for the renewal of their medical insurance w.e.f.
01.11.2017. Itis in contrast to free Medical Facilities extended to senior level bankers viz., CMD/MD/
CEO/EDs after retirement and hence we request for extension of similar medical facilities to rest of
the retired Bank Employees.

Sir, you will appreciate that the need for medical care is no lesser important in case of Bank
Pensioners and Retirees than the full time Board level employees of the Bank. Extending similar
benefit to Bank Pensioners and Retirees would uphold the fair principles of equity. We request you to
consider the same at the time of ensuing renewal of IBA arranged/negotiated medical insurance
policy for Bank Pensioners and Retirees which is due on 01.11.2018.

6. Pension to left out Compulsorily Retired Officers: The Hon'ble Supreme Court in case of
compulsorily retired officers of Andhra Bank has allowed second pension option. Since the Hon'ble
Supreme Court has its jurisdiction all over the country, the compulsorily retired officers in other banks
too be extended similar benefit as a good gesture. We request that the Government as Good Employer
should accept the same for all the Banks as it has been upheld by the highest courtin case of similarly
placed officers. Some of the Banks are yet to implement the pension to left out compulsorily retired
officers, despite IBA having issued the communication to all the member banks as early as March
2018.

7. Pension for Resignees: IBA advised the banks to extend second option to the petitioners only
in case of Vijaya Bank instead of giving benefits to similarly placed resignees who have put in more
than 20 years of service. Such an extension of second option to similarly placed Officers in Vijaya
Bank and also in other Banks as advised by IBA in case of left out compulsorily retired officers.

8. Reckoning of Special Allowance Component for Pension and Gratuity: A Special Allowance
was introduced as a part of Pay in the Xth Bi-Partite settlement. This allowance was attracting Deamess
Allowance but was excluded for the purpose of computing Pension and calculating Gratuity. It is
important to note that in the case of LIC of India, the similar Special Allowance is treated at par with
the grade pay of government employees and the same is also reckoned for terminal benefits including
Pension & Gratuity. The payment of Gratuity Act defines Wages as emoluments with Dearness

H
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Allowance excluding HRA, Overtime and any other Allowance. Itis pertinent to submit that the Special
Allowance component payable to Bank employees and Officers attracts DA at same rate as on Basic
Pay. Hence Special Allowance and DAthereon form an integral component of Wages. Itis therefore
required to be taken into consideration while calculating Gratuity/Pension at the time of retirement.
Exclusion of Special Allowance and DA thereon is violative of the provisions of the Payment of Gratuity
Act 1972, its exclusion in Xth Bi-Partite notwithstanding. We request you to make necessary
arrangements with IBA to rectify the anomaly at the earliest."
UNQUOTE

We are alive to the anxiety and concern of the Bank Pensioners and Retirees and hence are
committed to continue our endeavours for bringing about improvements in the conditions of Bank
Retirees.

With Regards

Joint Conveners

(CBPRO has also written a letter Dt. 16.07.2018 toShri Ravi Mittal, IAS, Additional Secretary,Dept of

Financial Services,Ministry of Finance, GOI, for resolution of all the above referred pending issues.
- Gen. Secretary)
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(We are publishing hereunder a letter No. NIL Dt. 16.07.2018, addressed to the Hon'ble Minister,
Ministry of Labour & Employment, GOI, by CBPRO for information of our Members. ..Gen. Secretary)
Effective Date of Amendment to Payment of Gratuity Act 1972
Enhancement of Limit from Rs. 10 lakhs to Rs. 20 lakhs

We refer to our letter dated 05.04.2018 wherein we had requested your goodself to modify the effective
date of enhancement of Gratuity from Rs. 10 lakhs to Rs. 20 Lakhs to 01.01.2016 instead of 29.03.2018. In
this connection we understand that in response to an on-line RTI query, the Ministry of Labour & Employment
has given clarification on the effective date of the payment of Gratuity (Amendment) Act 2018 vide letter no. S-
42015/02/2018-SS-1l dated 28.06.2018.

The Ministry of Labour & Employment is reported to have enclosed a note FTS No. 299879/2018/LS of
Ministry of Law & Justice, Department of Legal Affairs. A perusal of said note reveals the following :

1. The Government had intended for parity for quantum of amount of Gratuity for the employees
governed by Payment of Gratuity Act with Central Government employees.

2. Central Government is also empowered to notify the parity in terms of Gratuity amount for
these employees from prospective/retrospective effect.

3. Hon'ble Supreme Court in case of Bharat Singh 1986 (2) SCC 614 held that it is a settled
principle of interpretation that inhibition of the rule against retrospective construction may be
applied with less insistence.

4. Enhancement of Gratuity and its admissibility eligibility from particular date are issued
relatable to social beneficial legislation and are to be construed liberally.

5. According parity for quantum as well as effective date for employees governed by Payment of
Gratuity Act 1972 vis a vis Central Government employees has rationale and reasonable nexus.
Hence there appears to be no legal objection if said parity is allowed by Ministry of Labour &
Employment.

In view of the above clarifications a kind consideration of our request to allow retrospective effect
to the enhanced quantum of Gratuity w.e.f. 01.01.2016 instead of 29.03.2018 shall go a long way to uphold
the principles of equity and fairness.

We therefore request your goodself to consider our request favourably by modifying the effective date
of enhancement of Gratuity amount from 29.03.2018 to 01.01.2016 and render justice.

With regards
Joint Conveners

6 |}
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(We are publishing hereunder a letter No. NIL Dt.17.07.2018, addressed to the Chief Executive,
Indian Banks Association, by CBPRO for information of our Members. - General Secretary)
Anomaly in computation of Pension in State Bank of India
Hon'ble Supreme Court Judgment dated 13th Feb 2018 - Civil Appeal- No. 5525 of 2012

We wish to invite a reference to your letter no. HR & IR/2018-19/G2/4786 dated 3rd April 2018
advising the Chief Executives of Member Banks which were parties to 7th Bipartite Settlement to re-
fix the Pension of those who retired after 01.04.1998, including those who retired under Special VRS
2000 on the basis of Pay Scales worked out after merging 1684 points of Consumer Price Index
instead of 1616 points. The payment of arrears of pension along with 9% interest after re-fixing the
pension in accordance with the judgement of Hon'ble Supreme Court in case of Bank of Baroda was
required to be made within 4 months from the date of judgment (13th February 2018).

Para 8 of your letter under reference stated that as directed by Managing Committee we have
taken alegal opinion to know the impact of judgement on various Banks including Nationalized Banks,
Banks incorporated under Special Statutes and Private Banks which were party to the Joint Note/7th
Bi-partite Settlement. These Banks were advised to pay the differential arrears in the amount of
Pension which was due and payable with 9% interest within 4 months from 13.02.2018. The instructions
of IBAto the member Banks were unambiguous in stating that if a Bank has implemented the provisions
of Joint Note/7th Bi-partite Settlement, they should give effect and comply with the captioned judgement.

As you are aware State Bank of India is a Bank incorporated under Special Statute and has also
implemented the provisions of the abovementioned Joint Note/7th Bi-partite Settlement with regard to
1616/1684 DA formulae for the purpose of calculating Pension of those who retired between 01.04.1998
and 31.10.2002. It is thus clear that State Bank of India falls within Para 8(b) of your letter dated
03.04.2018. State Bank of India is also therefore liable to pay the payment of arrears of Pension along
with interest @ 9% p.a. to all the eligible beneficiaries. We understand that State Bank of India isyet to
implement the 1684 DA point formulae in terms of the judgement of Hon'ble Supreme Court and your
letter dated 03.04.2018. Since implementation of your instructions by State Bank of India may require
some procedural ground work, it appears that the affected Pensioners in State Bank of India are yetto
get their arrears. We therefore request you to take up the matter with Management of State Bank of
India and advise them to remove this anomaly and implement the judgement dated 13th February 2018
of Hon'ble Supreme Court and make payment of arrears with upto date interest at the earliest.

Thanking you' With Regards
Joint Conveners
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(We are publishing hereunder a Cir. No 3/2018.19 Dt. 02.08.2018 issued by our Federation
for information of the Members. - General Secretary)
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To All Affiliates

A) Arrears of Pension -Pensioners & Family Pensioners: We have mailed the list of pensioners
who were paid 90% of arrears pertaining to 7th bps and another list containing non- payment of
pension arrears. On my enquiry with the Corporate Centre the reason for withholding the 10% of
arrears payment, we were informed that many circles did not confirm to Corporate Center payment
of 90% pension arrears and hence the payment of 10% is kept on hold. We request all the affiliates to
verify the position obtained at their circle from PPG department and arrange for confirmation of payment
of 90% arrears to enable the Corporate Centre to allow the circles for release of said 10% arrears.
Most of the eligible Family Pensioners are yet to get payment though the Corporate Centre had
already sanctioned payment to such Family Pensioners in the month of November. Further Corporate
Centre has also advised to follow extant instructions before the amount of arrears payable to the
pensioner iscredited tothe account of the Family Pensioner's account. We understand that despite
sanction and repeated follow up from the Corporate Centre of the said payments are not released
inmany cases. We would request our Affiliates to pursue this matter in particular with the respective
Circle Management to attach more humane consideration with an ultimate date for such payments
You are also aware that around 90 pensioners, all over the country, were paid arrears of pension for
which they were not eligible. Now this payment is being recovered by Corporate Centre in 36 monthly
instalments. The Corporate Centre while making the payment has also recovered income tax at source.
The Income tax so recovered will be credited to the respective pensionersaccount by the end of this
month as informed by the Corporate Centre.

B) Problems relating to Mediclaim Policies : You are also aware that lots of medical bills are
pending in all the Circles for payment for months together. When the insurance scheme was introduced,
the Bank made CMHRSs to monitor the insurance scheme and no bills shall be rejected without the
approval of the committee headed by CM(HR)s. The role play of the CMHRs got diluted and as a
result of which except the insured nobody is bothered about payment of medical bills at stipulated
time. We suggest that AO wise teams may be constituted involving the Bank/TPAs, representatives
of Rathi Insurance. This suggestion is to those circles where such arrangement is not in vogue. By
conducting such quarterly meetings, queries like cheque confirmation/additional document required
can be resolved as they are more in number.

C) Affiliation Fee : All the Affiliates are requested to remit Rs 10/- basing on the strength of the
members as on 31st December 2017. The affiliation fee shall be remitted to account number
30031088839.with Vidyanagar Branch (Hyderabad) IFSCodeSBIN003608 under advice to this office
either through SMS/e-mail. Such of those affiliates who have remitted the money already may ignore
this message.

D) Corporate Centre Structured Meeting : You are aware that the Federation has submitted
Agenda (CC-16 dated 20th June 2018) for the proposed structured meeting as advised by Corporate
Centre. We are reminding every week about the conduct of the meeting. Now, we understand that the
meeting will be held before 3rd week of August 2018.

E) Amendments to the Bye laws of Federation : We have circulated soft copy of the bye laws of
Federation seeking views of the Affiliates to enable the members of GB/AGM to consider the
amendments. The members of the 'Bye Laws Amendments Committee' who are either Presidents /

B
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General Secretaries of the affiliates they are also requested to study the bye laws. We propose to
have an informal meeting of all affiliates on this subject in the evening of 3rd October 2018, subject to
the presence of majority affiliates to have an overall view so that in minimum time this can be considered.
F) WhatsApp facility : We found that majority of our affiliates have the above facility. The
communication through email though found to be fastest still we are of the opinion that the above
facility is quicker in conveying the information. Every affiliate is requested to see the heading
'AFFILIATE' in their mobile for latest information to share with the members. However, sending hard
copies of the same will continue as in the past.

G) Sanjeevani -SBI HR Help Line : We have to advise that our Bank has introduced 'lVRS -Interactive
Voice Response System, email and SMS System' as a single spot solution for all the queries of
pensioners by introducing SANJEEVANI. The purpose is to clearly understand the query and for
further analysis and quick resolution. A copy of the same is enclosed for your information.

With regards

Yours faithfully
(A. Ramesh Babu),
GENERAL SECRETARY, M- 0949381995, babu2609@gmail.com
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f 44™ ANNUAL GENERAL MEETING ON 4™ SEPT. 2018 AT PUNE \

All the Members attending the Annual General Meeting are hereby informed that at the time
of their registration ‘Lunch Coupon’ will be distributed to them. Similarly, a ‘Booklet for 2017.18"
containing 'Report of the Managing Committee for the Year 2017-2018, Proceedings of the 43"
Annual General Meeting held at Aurangabad on 17" September 2017, Financial Statements for
the year 2017.18 etc.' will also be additionally distributed to each Member.

The AGM will start at 9.30 am sharp. All the members are requested to attend the AGM on
time in a large number

Please do not forget to register your name.

- General Secretary
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Name of the office

Sanjeevani- SBI HR Helpline

Pumpose Pension related queries/grievances
Who can contact All SBI Pensioners

How to contact: (i) Voice Call (at 022-22858130) on

Pensioners can reach to any working day between 10:30 hrs.

SANJEEVANI- HR HELPLINE through
any of the modes written alongside.

18:00 hrs.

For voice calls — please follow the

Interactive Voice Response System
(IVRS)

(i) e-mail (Using Pensioner's registered e-malllD with HRMS domain) to:

sanjeevani.pensioner@sbi.co.in

(Please register your mobile and e-mail 1D in HRMS, if not done so far. Calls/
Mails received from registered numbers will only be entertained.)

Pensioners s hould mention her/his PF ID in the subject line. The other
details viz. contact number, nature of query/ grievance elc. can be given in the

body of the mail.

(iif) SMS “HELPHR followed by space and PF ID of pensioner concerned)

(HELPHR XXXXXXX) to 567676

The SMS will be responded on the next working day by a call from
SANJEEVANI Team on the registered mobile.

Nature of Grievances All kind of SBlI Pension related
grievances which are unresolved at
pension paying branch/LlHO PPG
Deptt.

Who will be available for staff at Officials in Senior Management Grade.

Sanjeevani-SBI Helpline

How will the pensioner know that the If the query is not resolved immediately

query is recorded/ registered on call, a ticket number will be
generated by the system and that ticket
number will be sent to the concerned
pensioner via SBl e-mail. In addition, an
SMS giving details of its ticket will also
be sent to the registered mobile number
of the concerned pensioner.

Resolution of the Complaint/Que ry/ SMS and e-mail will be received by the

Grigvance raised through the ticket pensioner concerned informing him that

number. the grievance has been resolved.

In order to clearly understand the query and for further analysis, it has been
decided to record all the conversations with SANJEEVANI-HR HELPLINE

10§
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(We are publishing hereunder a letter No.6466/34/18 dated 27.07.2018in respect of '‘Commutation
in SBI', addressed to the Deputy Managing Director & CDO, SBI, by Shri Y. Sudarshan, Gen.
Secretary, AISBOF, for information of our Members.)

EE T e S S e e T T T

COMMUTATION FORMULA IN SBI: NEED TO REVISE

The commutation formula in SBI is inferior to that of other Banks. The Officer in SBI as well as other
Banks surrender the same amount of Pension on retirement, but receive different commuted amounts due
to different discount rates. We surrender our own money but receive a lesser amount than the other Banks.

2. The Commutation of Pension is actually a discounted cash flow concept with a defined rate of
discount.
3. The Govt. of India has worked out a commutation values table for a pension of Rs. 1/- per month,

popularly known as Commutation Conversion factor for its employees. The Conversion factor table is
annexed.

4. In 1993, when the Pension was introduced in the Banking Industry as a 2nd retiral benefit, commutation
of Pension was also provided in the Scheme and conversion factor applicable to Government employees
was adopted for the Bank employees also.

5. Though in our Bank Pension has been in vogue since IBI days, the facility of commutation was not
available. In view of the introduction of commutation facility in the Banking Industry w.e.f. 1993 the commutation
facility was introduced in our Bank also. In as much as the 3rd retirementbenefit was available in our Bank
an inferior commutation conversion table, compared to the Banking Industry, was adopted. The conversion
factor table is annexed.

6. A Comparison of Commutation of an SBI Officer and other Bank Officer retiring on superannuation
is worked out hereunder for a better understanding.

SBI Other Banks

Age -60 Yrs Age - 60 Years

Basic Pay - 51490/- Basic Pay - 51490/-

Basic Pension - 25,745/- Basic Pension - 25745/-

Commutable pension - 8,581/- Commutable pension - 8,581/-

Total Commutation - 6,79,615/- Total Commutation - 10,10,155/-

Conversion Factor - 6.60 Conversion Factor - 9.81

Restoration - 15 years Restoration - 15 years
7. As can be observed from the above, comparative table, in the case of SBI, by surrendering 180

months pension (1/3rd) the officer receives 78 months pension (1/3rd) as commutation amount. Whereas
the other Bank Officers who surrender the same 180 months pension (1/3rd) receives 117 months pension
(1/3rd) as commutation amount. That means the officer of SBI pays a higher rate of discount than the
officers of other Banks. For the same pension that we surrender, we get a far lesser amount than that of the
officers of other Banks. There is no outlay of funds either by the Bank or the Government. It is our own
money which is discounted, but at, 2 different rates - for SBl and other Banks. We surrender Rs. 15,44,580/
- (8581 x 180 i.e., 1/3rd basic pension x 180 months) and receive only Rs. 6,79,615/- i.e., 44%. Whereas
other Bank Officers surrender the same amounti.e., Rs. 15,44,580/- (8581x180) and they getRs. 10,10,155/
- as commuted amount which works out to 55%.

8. In view of equity & justice, we request you to review the scheme of Commutation prevailing in our
Bank and ensure that the Industry level Commutation facility is introduced in our Bank.

9. This is a long pending issue and therefore we request you to bestow your personal attention to
resolve this issue.

Thanking you,
Yours sincerely,
(Y.SUDARSHAN), GENERAL SECRETARY, AISBOF.
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(Advertisement by the Asstt Gen Manager, HR Dept.,State Bank of India, LHO, Mumbai)
EMPANELMENT OF THE RETIRED OFFICERS ON OR AFTER 31.03.2016

Bank is under process of "Empanelment of skilled and experienced Retired officers" (Retired on or
after 31.03.2016 on attaining superannuation) in the Grade of SMGS IV to TEGS VI, as "Investigating Officers"
on Contract basis, for examining staff accountability aspects of Non-Performing Loan Accounts. The
"Application Format" will be provided shortly.

Ex-officers are requested to go through the Attached Annexure-1, containing the details of the "Brief
role of the job and Eligibility criteria" for the Empanelment.

In the meantime, Bank requests the eligible ex-officials to provide your personal details vide email to
agmhr.lhomum@sbi.co.in, as per the Attached Annexure-2.

In case of any Queries, Please contact to HR Deptt., Local Head Office, Mumbai.

Contact No. - 022-26445228/38

EE R T L T s T L T e T s

Annexure - 1
EMPANELMENT OF RETIRED OFFICERS OF THE BANK AS
INVESTIGATING OFFICER ON CONTRACT BASIS
FOR EXAMINATION OF STAFF ACCOUNTABILITY IN NPA ACCOUNTS

1. Name of Position : Empanelment of Investigating Officers on contract basis.
a. The selection will be through interview.
2. Brief Role of the Job :
a. To conduct Investigation in Disciplinary cases related to advances/other miscellaneous cases
which do notfall under fraud/suspected category.
b. The role of empanelled Investigating officers shall be restricted up to the stage of submission
of investigation report to the Authority ordering investigation
c. The Investigation report should be a statement of facts and should not contain any
recommendation.
d. The standard format developed by BCDM Deptt. will be utilized for submitting Investigation
Report.
e. The Investigating Officer shall ensure that all documents and registers containing the evidences
are retained in personal custody of Branch/Unit Head having been entered in the Branch
Document Register.
f.  The authority who is ordering investigation may assign other roles as per requirement of a
particular case.
3. Eligibility Criteria :
i. The retired officer should have retired from the Bank's service on attaining superannuation on
or after 31.03.2016 as officer in the grades SMGS-IV to TESG-VII.
i The empanelment of an official will be terminated when he will attain 65 years of age.
i The integrity of the official should not have been doubtful during his service in the bank.

iv. No punishment/penalty should have been inflicted on the official during five years of his service
in the Bank preceding his retirement.
V. Cases of CBI or other Law enforcement agencies should not be pending against the official.
Vi. The officers voluntarily retired/resigned/suspended/ who have left the Bank otherwise before
superannuation are not eligible for consideration for appointment.
Vii. The official should have at least five years work experience in relevant areas (Advances/High

value Credit/Forex/Agriculture/IT etc. Officials who worked head of SMGS-IV and above
category, regional Manager/Head of RACPC/SMECC, Relationship Manager or in Vigilance/
Disciplinary Proceeding Cell will also be eligible for the position, even if such assignments
are less than five years. (Continued on next page...)
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viii. Ex-officers who are engaged in other organizations are not eligible for empanelment.
iX. The applicant should be maintaining good health and willing to travel to all places in the country.
PERSONAL DETAILS : Annexure - 2
Name :

Current Address for communication with PIN-Code :
Contact Details (Mobile/Landline) :

Alternate email ID (if any) :

Date of Retirement :

Date of Birth :

PF Index :

Date of Joining the Bank :

Joined the Bank as :

Officer Grade at the time of retirement :

Presently Drawing Pension from Branch (code) :

Note : Members are also requested to inform the eiligible retirees known to them, particularly
those retired on or after 31-03-2016
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(We are publishing hereunder the e-Circular issued by the Bank under No. CDO/PAHRD-PPFG/34/
2018-19 dt.6th August 2018 for information of our Members. - General Secretary)
SBIRETIRED EMPLOYEES' MEDICAL BENEFIT SCHEME (REMBS)
REINTRODUCTION OF THE SCHEME

Please refer to our e-Circular No. CDO/P&HRDPPFG/78/201516 dated December 28, 2015 advising

inter alia the adoption of Group Mediclaim Policies and discontinuation of membership to REMBS for
employees retiring after 31.12.2015.
2. It has now been decided by the Bank to reintroduce the 'Retired Employees Medical Benefit Scheme'
and offer membership under new plans to the eligible retirees from the date of discontinuation of the earlier
scheme i.e. those who retired on or after 01.01.2016. The revised medical benefit limits under the new plans
and proposed subscription fee would be as under :

Plan Target Group Lifetime Lifetime Annual Subscription Fee
Medical Limit | Domiciliary Domiciliary
Limit Limit*
Plan+l | Allupto MMGS-III 7,00,000 70,000 7,000 87,500
Plan +J SMGS-IV &V 10,00,000 1,00,000 10,000 1,25,000
Plan +K DGM/GM 15,00,000 1,50,000 15,000 1,87,500
Plan +L CGM 20,00,000 2,00,000 20,000 2,50,000

*The annual domiciliary treatment reimbursement limit would be restricted to yearly ceiling of 1/10th of the
lifetime limiti.e. maximum 1% of the medical limit per annum.

3. Beneficiaries under the scheme : The eligibility for membership under the scheme would continue to
be guided by the extant instructions under the REMBS rules. For extant instructions on categories of
employees / retirees who would be eligible to join the scheme as per the existing REMBS rules and also the
categories of employees who would not be entitled to join, kindly refer to e-Circular No.CDO/P&HRDPM/46/
2006 - 07 dated 16.11.2006.

4. Other Terms & Conditions - The other terms & conditions for membership to the scheme would be as
under:

(i) Membership to REMBS would be permitted only under the new plansi.e. Plan- |, Plan - J, Plan-K,
and Plan - L. Membership to the old plans i.e. Plans -A to H will not be available.

(i)  Membership would be permitted to all employees of SBl who have retired on or after 01.01.2016, if
otherwise eligible for membership under REMBS rules. Employees of erstwhile Associate Banks,
who have retired after 31.03.2017, would also be eligible to join.

(i) Fornewretirees, i.e. employees retiring hereafter, membership would be permitted within three
months of the date of receipt of first pension.

(iv) Foroldretireesi.e. retired on or after 01.01.2016, if not covered in Policy 'B', one time window of 3
months (from the date of availability of registration portal) would be given for obtaining membership.

(v) Foroldretireesi.e. retired on or after 01.01.2016, if covered under Policy 'B', but willing to join
REMBS, one time window for obtaining membership would be given upto 15.01.2019.

(vi) Eligible retirees would be permitted to opt for either the plan as per their grade wise eligibility or a
plan one step lower than their gradewise eligibility (Not applicable for Plan - 1). The option would be
irrevocable and no change in plan would be permitted later on.

All other terms & conditions of the erstwhile REMBS would continue to be applicable to the

new plans.
14
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5. Procedure for Acquiring Membership : The procedure for availing membership under the REMBS
would be as under:

(i) An eligible employee/retiree can apply for membership of the scheme through REMBS Portal
(presently under development) from any Branch / Department / Administrative Office within three
months of date of receipt of first pension. Membership can also be availed 15 days prior to the date
of retirement as per the existing provisions (for old retirees i.e. retired on or after 01.01.2016 till date,
a onetime window for joining the scheme would be permitted; details as in Para - 4 above).

(i) On acceptance of membership, pensioners' account will be debited and the subscription amount
will be transferred to 'SBI Retired Employee Medical Benefit Trust' account maintained at State Bank
of India, Madame Cama Road Branch (Code - 8586). The REMBS portalis presently under
development and is likely to be available by 31.08.2018. The operational guidelines on membership
process would be issued after development of the REMBS portal and its availability to the branches.

6. Benefits available under the Scheme : Benefits available under the scheme with regard to coverage,
diseases / ailments covered, extent of domiciliary treatment reimbursement etc. would continue to be guided
by the extant instructions under the REMBS rules (kindly refer to the relevant circulars for details). However,
the aggregate of reimbursement of medical expenses for life would be limited to the ceiling prescribed
under the plan opted by the member/beneficiary as in Para2 above.

Existing members of REMBS are covered under Policy 'A' and will continue to derive medical benefits
from the policy till its validity i.e. 31.05.2019 and as per the extant instructions.

In respect of new members, till their migration to Policy 'A’ or any other mediclaim policy, their
medical expenses would be met from the REMBS Trust Fund as per the existing REMBS rules. However,
the Bank or Board of Trustees of REMBS Trust will not be responsible for any tax liability devolving on a
member arising out of reimbursement of medical expenses under the scheme. For detailed guidelines on
claim settlement and claim forms to be used, kindly refer to e-Circular No.CDO/P&HRDPM/46/2006 - 07
dated 16.11.2006.

7. Availability of Group Mediclaim Policy : Policy 'B' would also continue to be available for membership.
New retirees, i.e. employees retiring hereafter, would have the option of either joining REMBS, or joining
Policy 'B' or both, subject to payment of subscription fee / premium within the stipulated timeline i.e. within
60 days of retirement for Policy 'B' and within three months from the date of receipt of first pension for
REMBS. However, Membership of Policy 'B' would be purely voluntary and on payment of premium from
own sources. No subsidy would be paid by the Bank under Policy 'B' from next policy termi.e. after 15.01.2019.

8. Please bring the contents of the circular to the knowledge of all concerned.

Yours faithfully,

(Prashant Kumar)

Deputy Managing Director (HR)&
Corporate Development Officer
Previous Circular References :

e-Circular No.CDO/P&HRDPM/46/2006-07 dated 16.11.2006
e-Circular No.CDO/P&HRDPM/60/2007-08 dated 17.01.2008
e-Circular No.CDO/P&HRDPM/45/2009-10 dated 14.10.2009
e-Circular No.CDO/P&HRDPM/28/2010-11 dated 18.08.2010
e-Circular No.CDO/P&HRDPM/83/2010-11 dated 08.03.2011

(Allthe above e-Circulars are available on Association's website : www.sbipensionerspune.org)
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UNIT VARTA - NAGPUR ZONAL SUB CENTRE :

Shri Sudhir Agrekar, Secretary, Nagpur ZSC has advised that the Managing Committee of the
Nagpur Zonal Sub-centre at its meeting held on 10/7/2018 has decided to hold its Annual General
Meeting on Sunday the 28th October, 2018 at 11.00 a.m. on the Ground Floor of State Bank of
India, Zonal Office, S. V. Patel Road, Nagpur 440 001.

The Agenda of the Meeting and the Report of the Managing Committee will be given to the
members at the time of Registration at the Venue. Shri Sudhir Agrekar, Secretary, further advised
that the Biennial Elections of the Office Bearers of Nagpur ZSC for the period 2018-2020 will
also be held on 28th October, 2018, during the Annual General Meeting of the Zonal Sub Centre.
The Elections will be held for the following posts.

Sr. No. Post No. Of Posts
1. President 1
2. Vice President 1
3. Secretary 1
4. Joint Secretary 1
5. Treasurer 1
6. Executive Members from Nagpur City 3

All the District Secretaries from Bhandara, Chandrapur, Gondia and Wardha Units will be the
Committee Members of Zonal Managing Committee, i.e. Ex-officio. One member can contest for
one post only.

Members who desire to offer their services for the Association's work may offer themselves as
candidates by submitting their nominations in the format given in the issue of "Samvad" for the month
of July 2018. All the Nominations should be sent in a sealed cover by "Speed Post" which shall be
marked clearly as "Nominations". Every Candidate, Proposer, Seconder and voter shall be a registered
member of the SBIPA (Mumbai Circle), Pune, as at 31st March 2018. The Pensioners and Family
Pensioners complying with the above requirements are eligible to contest the election and to vote.
The Associate members are not eligible either to contest or vote.

Last Date of filing Nominations : 15/10/2018
Date of Withdrawal of Nominations : 20/10/2018
Release of list of final contestants (Valid Nominations : 21/10/2018

2. Shri Vinay Wamanrao Junankar has been appointed as the "Election Officer". The cover containing
the "Nomination Form" should be sent by Speed Post or Personally handed over at the following
address :-
Shri Vinay Junankar, Plot No.66, Maharshi Ashwini, Opp: Kala Bhavan, Near Vijaya Bank,
Bajaj Nagar, Nagpur 440 022. Mobile No. 8275744249.

So as to reach him not later than 15/10/2018.

Applications for withdrawal of Nomination, if any, should reach the Election Officer on or before
20/10/2018 by 5.30 p.m. If the number of contestants for the positions/posts declared is more than
actual posts, the elections will be held by secret Ballot Papers/raising of hands by the members, as
the case may be. However, this option will be decided by the members present in the AGM.
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(Ref : Corporate Centre e-Circular No.CDO/P&HRD-PM/33/2018-19 Dated 06-08-2018)

RATES OF DEARNESS RELIEF PAYABLE TO PENSIONERS Annexure -1
WHO HAVE RETIRED (A) PRIOR TO 1-11-1987 and (B) BETWEEN 1-11-1987 & 31-10-1992/30-06-1993
Sr. No. Basic Pension + F.D.R. (as applicable) Deamess Relief for the months

from Auqust 2018 to January 2019
(Average Index -6604) (Slabs -1501)

i) Upto Rs.1,250=00 1,005.67 % of aggregate of Basic Pension & F.D.R.

i) Rs.1,251=00to Rs.2,000=00 Rs.12,570=87 +825.55 % of aggregate of Basic
Pension & F.D.R. in excess of Rs.1,250=00

iii) Rs.2001=00to Rs.2,130=00 Rs.18,762=49 + 495.33% of aggregate of Basic
Pension & F.D.R. in excess of Rs.2,000=00

iv) Above Rs.2,130=00 Rs.19,406=41 + 255.17% of aggregate of Basic

Pension & F.D.R. in excess of Rs.2,130=00

DEARNESS RELIEF PAYABLE TO PENSIONERS
WHO HAVE RETIRED ON ORAFTER 1-11-1992/1-07-1993 UPTO 31-10-1997 / 31-03-1998
Sr. No. Basic Pension Deamess Relief for the months
from Auqust 2018 to January 2019
(Average Index - 6604) (Slabs - 1364)

i) Upto Rs.2,400=00 477.40 % of Basic Pension

i) Rs.2,401=00to Rs.3,850=00 Rs.11,457=60 + 395.56 % of Basic Pension
in excess of Rs.2,400=00

iii) Rs.3,851=00 to Rs.4,100=00 Rs.17,193=22 + 231.88 % of Basic Pension
in excess of Rs.3,850=00

iv)Above Rs.4,100=00 Rs17,772=92 + 122.76 % of Basic Pension

in excess of Rs.4,100=00

Dearness Relief payable to Pensioners who retired on or after 1-11-1997 / 1-04-1998 To 31-10-2002
Sr. No. Basic Pension Deamess Relief for the months
from Auqust 2018 to January 2019
(Average Index - 6604) (Slabs - 1230)

i) Upto Rs.3,550=00 295=20%

i) Rs.3,551=00to Rs.5,650=00 Rs.10,479=60 + 246.00 % of Basic Pension
in excess of Rs.3,550=00

iii) Rs.5,651=00 to Rs.6,010=00 Rs.15,645=60 + 147.60 % of Basic Pension
in excess of Rs.5,650=00

iv)Above Rs.6,010=00 Rs16,176=96 + 73.80 % of Basic Pension

in excess of Rs.6,010=00

Dearness Relief payable to Pensioners who retired on or after 1-11-2002 To 31-10-2007

for the months from August 2018 to January 2019
(Average Index (CPI) for quarter ended June 2018 - 6604 ; and No.of Slabs - 1079)
Rate of Dearness Relief on Pension :-194.22 % of Basic pension
(Ignore decimals from 3rd place onwards)

Dearness Relief to Pensioners who Retired on or after 1-11-2007 to 31-10-2012
for the months from August 2018 to January 2019
(Average Index - CPI - for quarter ended June 2018 :-6604 ; and No.of Slabs - 942)
Rate of Dearness Relief on Pension :-141.30 % of Basic pension
(Ignore decimals from 3rd placeonwards) ... on next page
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(Annexure -1 contd.)

Dearness Relief to Pensioners who retired on or after 1-11-2012

for the months from August 2018 to January 2019

(Average Index (CPI) for quarter ended June 2018 : 6604; and No. of Slabs - 541
Rate of Dearness Relief on Pension :- 54.10 % of Basic Pension
(Ignore decimals from 3rd place onwards)

(Annexure -1l)

DEARNESS RELIEF PAYABLE ON FAMILY PENSION

FOR THE MONTHS August 2018 to January 2019

Dearness Relief for Family Pensioners of those Pensioners who died or retired

(a) before1.11.1992/1.7.1993

(b) onorafter1.11.1992/1.7.1993 but before 1.11.1997/ 1.4.1998
(c) onorafter1.11.1997/1.4.1998 but before 01.11.2002
(d) onorafter 1.11.2002 but before 1.11.2007 and

(e) onorafter1.11.2007 but before 1.11.2012

(f) onorafter 1.11.2012

will be paid as per the tables given for the pensioners in Annexure |.
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Cottage Akshi Alibag

Welcome For Relaxation

only for senior citizens of all
5Bl pansioners and there relative & friends

3-Night 4-Days
package Rs.2500/- per person only

including pickup& drop from Alibag
with 3 days sightsesing Bs.1500/- extra

| EVERY MONDAY CHECK IN 11 AM & CHECK OUT THURSDAY 11 AM

We serve veq breakfast-lunch-dinner

NONVEG FOOD & AC ROOM CHARGES EXTRA

BOOKING AMOUNT TRANSFER IN 5B1 AC NO 30449386216

AC. HAME RAJESH RANADE, IFC: 3BIN0013034

CALL 750 7474 825

10, 11 =2, 16, 23, 25 f=XX
W—ﬁm-m
10 -iT<=e, 22, 25, 29 fe&

- gervet- aﬁtrn-c% (ﬁ:ltn:n%r) 25 e
SAGH- 'a'_clﬁ'l_cl'? -ffeT (Direct Flight) 11 fe#&
fig - 267

Dlscnunt Upto 10,000 upto 5th Sept 18
TS aTSel9aht9322231216

21ET : 022-24318082 3107 : 25345606

www.rajgurutours.com
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Dreams do comea t
Fulfill your dreams
SBl Education Loa

o AR Rl AR D DM L FLL R P O S RN D
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